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Federal Buildings Personnel Training Act

• Core Competencies for Federal buildings 
Personnel

• Recommended Curriculum and 
Continuing Education

• Annual updates to Competencies and 
Curriculum

• Compliance by all Federal buildings 
personnel

• Method for contractor compliance



Capital 
Asset 
Management

Operations and Maintenance

Planning, 
Design and 
Construction

Facility Management

Energy Management

Building Operation

Facility Life Cycle

Federal Buildings Personnel Training Act



Follow these steps to identify the right training for you:

Determine your 
Baseline Identify & Fill Gaps Map Career Path



Accelerate FM
\

Long-term professional development

FEDSAT

Identify and fill basic knowledge gaps

What do I need to know?
How well do I know it?

What resources can help me?

FBPTA Tools
Step 1: Determine your 

Baseline



Section/Category

Building Services Specialist

10 years in FM field                      
2 years with GSA

BOC level I, some FEMP courses 
and part of IFMA FMP

Looking To Increase FM 
Competencies

Donald West 

Step 1: Determine your 
Baseline



ACCELERATE FM: Identify yourself
Step 1: Determine your 

Baseline



BOC Level I
FEMP Courses

IFMA FMP – 2 of 4

Step 1: Determine your 
Baseline



FEDSAT Skills Assessment Question Areas What do I 
already 
know?

Step 1: Determine your 
Baseline



FEDSAT Skills Assessment Dashboard

Step 1: Determine your 
Baseline



How do I 
fill in the 

gaps?

AFM Professional Development Plan 

Step 2: Identify & Fill Gaps



Step 2: Identify & Fill Gaps



Step 2: Identify & Fill Gaps



ACCELERATE FM: Identify yourself

No qualifications align to 
this performance=

Other Ways To Show Proficiency

Searching For Qualifications 

Step 2: Identify & Fill Gaps



ACCELERATE FM: Identify yourself

Steps to take to show proficiency:

FBPTA Performance 4.4.2. 
Demonstrate knowledge of utility meters – location, reading and data management.

1. Identify the type of meters in your facility including their locations and what type of meters 
they are.  

2. Read each meter on three occasions over the period of three months and collect the data  
on a spreadsheet.  

3. Organize the data to show monthly and cumulative consumption totals.  
4. Discuss your findings with your supervisor and indicate how the information collected could 

help you manage the utilities in the building. 

Federal Energy Management Program 
Metering in Federal Buildings

https://www.energy.gov/eere/femp/metering-federal-
buildings

Metering Best Practices: 
A Guide to

Achieving Utility Resource 
Efficiency

Critical Development Activities

https://www.energy.gov/eere/femp/metering-federal-buildings


Track your Progress Over Time



Donald’s Results Using FBPTA Tools:
SHORT TERM
 Identified job-specific skills gaps and personal 

priorities for training
Met or exceeded Supervisor expectations on 

his current job-specific skill requirements

LONG TERM RESULTS
 Developed a personalized long term 

professional development plan
 Supervisor approved CFM for this plan based 

on AccelerateFM gap analysis



Map your career path with these online tool and resources
What’s 
next in 

my 
career?

Step 3: Map Your Career Path



Step 3: Map Your Career Path



Step 3: Map Your Career Path

Building Energy 
Manager

Building Energy 
Auditor

Building 
Commissioning 

Professional

Career Fields 

Building 
Operations 
Professional

Mapped to

Federal Energy 
Engineer

Chief 
Sustainability 

Officer
Regional Energy 
Manager

CEO of Energy 
Firm

Strategic Entry Points

Veterans

Building 
& Trades

Graduates

Energy 
Professionals

Federal 
Professionals

Showing relevant 
Certifications to help 
you progress across 

the path



Hover over a job point 
to see where that job 
fits on a progressive 

career path
Click here to 
learn more 
about the 

highlighted job
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Select a Professional 
Certification to see what 
jobs and career paths are 

linked through certain 
types of professional 

certifications

Select a heading to view 
more information on 
Building Operations 
Professional Keys to 

Success, Job Details, Job 
Task Analysis, Competency 
Model, and a Career Profile 

of building engineering
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Click on the connections 
between two points and it 

shows you what experience 
or training you need to 
advance to that level



The filter icons can 
be used to filter jobs 

and career paths 
based on experience 

and skill sets
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Resources:

Brian Gilligan
brian.gilligan@gsa.gov

• Facility Management Institute on SF Tool - Accelerate FM / FEDSAT
• Facility Engineering Associates - Career Map
• Whole Building Design Guide – Workforce Development Page

Thanks!

https://sftool.gov/Assess
http://facilitiescareermap.feapc.com/
http://www.wbdg.org/continuing-education/workforce-development
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